
ENDING ALL VIOLENCE
AND HARASSMENT IN THE

WORLD OF WORK
November 25 

International Day for the Elimination of Violence against Women

On November 25, International Day for the Elimination of Violence against Women, the Trade 
Union Confederation for Workers of the Americas (TUCA) reaffirms its commitment to preventing, 
protecting against, and eradicating discrimination, violence, and harassment in the workplace 
throughout the Americas.

In such a complex global and regional context, with strong attacks on the human rights, bodies, and 
territories of women and diversities, and the attack of hate speech, violence, and discrimination by the 
 right-wing and fascist sectors, whose aim is to systematically attack democracies and all the rights 
that have been won, it is urgent to advance in addressing the prevention and eradication of 
discriminatory practices, symbolic violence, and the use of xenophobic, sexist, misogynistic, and 
transphobic language against the entire working class.

The trade union movement in the Americas continues its fight to achieve ratification of C190 and put 
an end to the violence and harassment that the working class systematically experiences in the 
workplace. The TUCA celebrates Costa Rica's recent ratification of C190 on October 2. We support 
the tireless work of our affiliated unions to achieve ratification in Brazil, Honduras, the Dominican 
Republic, Paraguay, Nicaragua, and Guatemala. In the case of Colombia, we remain attentive to the 
deposit of the Convention with the ILO so that ratification can take effect.

Mechanisms must be guaranteed to prevent and raise the awareness of the whole population about 
the risks to which women, young people, and children are exposed to all types of violence and 
harassment, with special attention to digital violence (exerted through social media, online games, 
instant messaging, work emails, internal platforms, or work devices). States must commit to adequate 
funding to ensure clear and comprehensive procedures and adequate protection to address this 
brutal problem and eradicate the culture of violence that is expressed in extreme forms through 
femicides, transfemicides, lesbicides, and vicarious violence against children, as a relevant actor in 
the protection and guarantee of women's lives in all their diversity. In the labor area, in countries 
where C190 has been implemented, legal gaps must be identified to incorporate the Convention's 
provisions and create spaces for dialogue, training, and awareness-raising to ensure healthy and safe 
workplaces.

The TUCA, together with the ITUC, is joining the international campaign for 16 Days of Activism 
Against Gender Violence, whose theme this year is “UNITE to end violence against women and girls,” 
which seeks to raise awareness and call for urgent action to end digital violence against all women 
and girls.

We are also joining the ITUC initiative to develop activities within the framework of the 16 Days of 
Activism, which aims to:

https://www.unwomen.org/es/what-we-do/ending-violence-against-women/unite/theme
https://www.unwomen.org/es/what-we-do/ending-violence-against-women/unite/theme


1.  Highlight the impact of digital violence in the world of work as a barrier to gender equality, in 
particular, for platform workers.

2.  Promote the ratification of ILO C190 and its effective implementation along with R206 to realize a 
world of work free from GBVH, including violence and harassment perpetrated through digital 
technologies.

3.  Mobilize and strengthen trade union action for the elimination of gender -based violence and 
harassment in the world of work, including through capacity building in relation to access to 
justice and effective grievance mechanisms in keeping with the theme of CSW70 in 2026.

4.  Underline workers’ demands in relation to the ILO standard-setting process on platform work to 
include robust protections against GBVH.
a.  Reinforce in the general discussion of the 114th ILC of the ILO “Advancing the transformative 

agenda to achieve gender equality at work” on the importance of eradicating violence and 
harassment in the world of work.

5.  Promote the adoption of gender-just plans in companies and work sectors, including measures 
such as equal pay, prevention of violence, sexual and workplace harassment, and the creation of 
healthy, safe, and inclusive environments. 3rd TUCA Women's Conference (2024)

We invite our affiliated organizations to work on a trade union agenda for the eradication of all forms 
of violence and harassment that have become normalized in society. We contemplate the creation of 
spaces for dialogue about the various forms of violence and discrimination linked to ethnicity, race, 
immigration status, sexual orientation, gender identity and expression, physical condition, and age, as 
well as promoting safe practices in digital environments, as part of the struggle for a more just and 
peaceful society.

https://csa-csi.org/conferencia-de-mujeres/iii-conferencia-de-mujeres/

